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Rydym yn croseawu gohebiaeth yn y Gymraeg. Rhowch wybod I ni os yw eich dewis iaith yw’r Gymraeg 
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Rydym yn croesawu gohebiaeth yn Gymraeg. Rhowch wybod i ni os mai Cymraeg yw eich dewis 
iaith. 

We welcome correspondence in Welsh. Please let us know if your language choice is Welsh. 

 
 Cyfarwyddiaeth y Prif Weithredwr / Chief Executive’s Directorate 

Deialu uniongyrchol / Direct line /: 01656 643148 / 643694 / 643513 
Gofynnwch am / Ask for:   

 
Ein cyf / Our ref:       

Eich cyf / Your ref:       
 

Dyddiad/Date: Dydd Mercher, 1 Medi 2026 

 
Annwyl Cynghorydd,  
 
PWYLLGOR SAFONNAU 
 
Cynhelir Cyfarfod  Pwyllgor Safonnau o bell drwy Microsoft Teams ar Dydd Mercher, 7 Hydref 
2026 am 10:00. 
 
AGENDA 
 
1 Ymddiheuriadau am absenoldeb 

 
Derbyn ymddiheuriadau am absenoldeb gan Aelodau. 
 

2 Datganiadau o fuddiant 
 

Derbyn datganiadau o ddiddordeb personol a rhagfarnol (os o gwbl) gan Aelodau / 
Swyddogion yn unol â darpariaethau'r Cod Ymddygiad Aelodau a fabwysiadwyd gan y 
Cyngor o 1 Medi 2008.  
 

3 Cymeradwyaeth Cofnodion 
3 - 8 

I dderbyn am gymeradwyaeth y Cofnodion cyfarfod y 08/07/2026 
 

4 Etholiadau Llywodraeth Leol 2027
9 - 12 

 
5 Llythyr Blynyddol Ombwdsmon Gwasanaethau Cyhoeddus Cymru 2025/26

13 - 36 
 

6 Materion Brys 
 

  

Public Document Pack
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Ystyried unrhyw eitemau busnes y mae'r cadeirydd o'r farn y dylid eu hystyried yn y cyfarfod 
fel mater o frys oherwydd amgylchiadau arbennig yn unol â'r Rheolau Gweithdrefn a nodir yn 
y Cyfansoddiad. 

 
Nodyn:  Bydd hwn yn gyfarfod Hybrid a bydd Aelodau a Swyddogion mynychu trwy o bell Trwy 
Timau Microsoft. Bydd y cyfarfod cael ei recordio i’w drosglwyddo drwy wefan y Cyngor.  Os oes 
gennych unrhyw gwestiwn am hyn, cysylltwch â cabinet_committee@bridgend.gov.uk neu ffoniwch 
01656 643148 / 643694 / 643513 / 643159 
 
Yn ddiffuant 
K Watson 
Prif Swyddog, Gwasanaethau Cyfreithiol a Rheoleiddio, AD a Pholisi Corfforaethol 
 
Dosbarthiad: 
 
Cynghorwr: 
P Baker 
M Daley 
HJ David 
JE Evans 
R Lynch 
S Maughan 
G Thomas 
MJ Williams 



PWYLLGOR SAFONNAU - DYDD MERCHER, 8 GORFFENNAF 2026 

 

COFNOD O BENDERFYNIAD CYFARFOD O’R PWYLLGOR SAFONNAU A GYNHALIWYD HYBRID YN SIAMBR Y CYNGOR - 
SWYDDFEYDD DINESIG, STRYD YR ANGEL, PEN-Y-BONT AR OGWR, CF31 4WB AR DYDD MERCHER, 8 GORFFENNAF 2026 10:00 
 
    
 

Presennol – O Bell  
 

S Maughan – Cadeirydd  
 
JE Evans M Daley MJ Williams G Thomas 
P Baker R Lynch HJ David  
 
 
Swyddogion: 
 
Kelly Watson Prif Swyddog – Gwasanaethau Cyfreithiol, Rheoleiddiol ac Etholiadol 
Oscar Roberts Swyddog Gwasanaethau Democrataidd - Pwyllgorau 
 
Gwahoddedigion: 
y Cynghorydd John Spanswick Arweinydd y Cyngor 
y Cynghorydd Amanda Williams Arweinydd y Grŵp Gwrthblaid Mwyaf 
y Cynghorydd Ross Penhale-Thomas Arweinydd Grŵp y Gynghrair Ddemocrataidd 
 
Croesawyd y Cynghorydd Huw David i’r Pwyllgor, i gymryd lle y Cynghorydd Graham Walter. Diolchwyd iddo yntau am ei flynyddoedd o 
wasanaeth ar y Pwyllgor Safonau.  
 
 

200. Ymddiheuriadau am absenoldeb 
 

 

Y penderfyniad a wnaed 
 

Nid oedd unrhyw ymddiheuriadau am absenoldeb. 

Dyddiad gwneud y penderfyniad 
 

8 Gorffennaf 2026 

 
201. Datganiadau o fuddiant  
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PWYLLGOR SAFONNAU - DYDD MERCHER, 8 GORFFENNAF 2026 

 

 

Y penderfyniad a wnaed 
 

Derbyniwyd y datganiadau buddiant canlynol:- 
 

• Fe wnaeth y Cynghorydd Martin Williams ddatgan buddiant personol yn eitem 4, gan ei fod yn briod 
ag un o Arweinwyr y Grŵp. 

• Fe wnaeth y Cynghorydd John Spanswick ddatgan buddiant personol yn eitem 5, gan ei fod yn 
ymwneud ag achos a nodwyd yn yr adroddiad. 

• Fe wnaeth y Cynghorydd Huw David ddatgan buddiant personol yn eitem 4, gan ei fod yn aelod o 
un o'r grwpiau a grybwyllwyd yn yr adroddiad.  

 

Dyddiad gwneud y penderfyniad 
 

8 Gorffennaf 2026 

 
202. Cymeradwyaeth Cofnodion 

 
 

Y penderfyniad a wnaed 
 

PENDERFYNWYD:                                 Cymeradwyo cofnodion cyfarfod 12/02/2026 fel cofnod gwir a 
chywir. 

Dyddiad gwneud y penderfyniad 
 

8 Gorffennaf 2026 

 
203. Safonau Ymddygiad 

 
 

Y penderfyniad a wnaed 
 

Diben yr adroddiad hwn, a gyflwynwyd gan y Prif Swyddog – Gwasanaethau Cyfreithiol, Rheoleiddiol ac 
Etholiadol, oedd cyflwyno i’r Pwyllgor Safonau adroddiadau tri Arweinydd Grŵp gwleidyddol y Cyngor yn 
amlinellu’r ffordd yr oeddent yn cydymffurfio â’u dyletswyddau o ran safonau ymddygiad uchel. 
 
Gofynnodd y Pwyllgor gwestiynau ynghylch: 
 

• Pam mae adrannau o'r adroddiadau heb gael eu llenwi. 

• Pam nad yw cyfarfodydd rhwng Arweinwyr Grwpiau yn digwydd yn amlach. 

• Cymorth ychwanegol y gall Arweinwyr Grwpiau ei dderbyn gan y Pwyllgor neu gan Gyngor 
Bwrdeistref Sirol Pen-y-bont ar Ogwr. 

• Cynrychiolaeth yn yr adroddiad hwn ar gyfer Aelodau sydd heb grŵp ehangach. 

• Canllawiau ar gyfathrebu priodol y gellir eu rhoi i Aelodau Etholedig. 
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PWYLLGOR SAFONNAU - DYDD MERCHER, 8 GORFFENNAF 2026 

 

• A yw adborth a gesglir o arsylwadau cyfarfodydd yn cael ei rannu gydag Arweinwyr 
Grwpiau. 

 
Cafodd y cwestiynau hyn eu hateb gan Arweinydd y Cyngor, Arweinydd y Grŵp Gwrthbleidiol Mwyaf, 
Arweinydd Grŵp y Gynghrair Ddemocrataidd a'r Prif Swyddog – Gwasanaethau Cyfreithiol, Rheoleiddiol ac 
Etholiadol. Cynigiwyd y dylai'r Gwasanaethau Democrataidd hysbysu pob Cynghorydd am yr adroddiadau 
blynyddol ar Safonau Ymddygiad er mwyn cynyddu ymwybyddiaeth ymhlith Aelodau Etholedig a’u hannog 
i gyfranogi. 
 
Codwyd pryderon ynghylch gorfodi mesurau rhyddid barn a chamwybodaeth / gwybodaeth gamarweiniol, a 
basiwyd yn flaenorol yn y Cyngor Llawn, a’r ffordd yr oedd modd iddynt dorri ar draws toriadau Cod 
Ymddygiad posibl ac ymchwiliadau. Ystyriwyd y mesurau hyn hefyd yng nghyd-destun ymgeiswyr posibl ar 
gyfer swyddi Aelodau Etholedig yn ogystal â Chynghorwyr ffurfiol CBSP. 
 
PENDERFYNWYD:                                 Bod y Pwyllgor wedi ystyried yr adroddiadau ac wedi rhoi adborth 

i Arweinwyr y Grŵp. 
 
                                                                 Cytunwyd i gyfathrebu drwy e-bost at bob Aelod Etholedig yn 

mynegi diolchgarwch am awyrgylch mwy cytûn yn y Cyngor yn 
ogystal â newidiadau eraill sydd wedi digwydd, ynghyd â 
gobeithion y Pwyllgor y bydd yr awyrgylch hwn yn cael ei gynnal 
ar ôl etholiadau'r flwyddyn nesaf, yn ogystal ag atgoffa Aelodau 
am ganlyniadau a sancsiynau posibl am beidio â chydymffurfio â 
safonau. 

 

Dyddiad gwneud y penderfyniad 
 

8 Gorffennaf 2026 

 
204. Adroddiad Blynyddol 

 
 

Y penderfyniad a wnaed 
 

Diben yr adroddiad hwn, a gyflwynwyd gan y Prif Swyddog – Gwasanaethau Cyfreithiol, Rheoleiddiol ac 
Etholiadol, oedd i’r Pwyllgor gymeradwyo ei Adroddiad Blynyddol ar gyfer 2025/26 i’w adrodd i’r Cyngor. 
 
Gofynnodd y Pwyllgor gwestiynau ynghylch: 
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• Pam nad yw cyfarfodydd CBSP wedi cael eu cynnwys yn yr adroddiad.  

• Cymariaethau rhwng niferoedd eleni a’r blynyddoedd blaenorol. 

• Cynnydd ar y camau gweithredu yr argymhellodd CBSP eu cymryd a chanran y rhain sydd 
wedi cael eu cwblhau.  

• Dyddiad cyhoeddi adroddiad cyfatebol Ombwdsmon Gwasanaethau Cyhoeddus Cymru.  

• A ellir anfon llythyr at Ombwdsmon Gwasanaethau Cyhoeddus Cymru yn mynegi siom 
CBSP ynghylch oedi gyda'r adroddiad.  

• A allai'r Pwyllgor weld yr argymhellion a roddwyd i CBSP yn y cyfarfod nesaf.  

• A yw Cynghorwyr sydd o dan sancsiynau wedi ymgymryd â’r hyfforddiant a osodwyd fel 
rhan o'r sancsiynau hynny. 

 
Aeth y Prif Swyddog – Gwasanaethau Cyfreithiol, Rheoleiddiol ac Etholiadol i’r afael â’r cwestiynau hyn, 
gan nodi bod cyfathrebu ag Ombwdsmon Gwasanaethau Cyhoeddus Cymru yn parhau i fynd ymlaen o ran 
casglu cymaint o ddata defnyddiol ag oedd yn bsibl allan o’i adroddiadau. 
 
PENDERFYNWYD:                                 Bod y Pwyllgor wedi cymeradwyo'r Adroddiad Blynyddol i'w 

adrodd i'r Cyngor. 
 
                                                                 Cytunwyd ymhellach i roi manylion i'r Pwyllgor am yr argymhellion 

a roddwyd i CBSP o Adroddiad Blynyddol blaenorol Ombwdsmon 
Gwasanaethau Cyhoeddus Cymru. Cytunwyd hefyd i anfon 
llythyrau ffurfiol at Gynghorwyr oedd o dan sancsiynau, nad ydynt 
wedi ymgymryd â'r hyfforddiant a argymhellwyd, yn mynegi siom 
y Pwyllgor ac yn hysbysu Ombwdsmon Gwasanaethau 
Cyhoeddus Cymru am eu methiant i gydymffurfio.  

 

Dyddiad gwneud y penderfyniad 
 

8 Gorffennaf 2026 

 
205. Materion Brys 

 
 

Y penderfyniad a wnaed 
 

Dim. 

Dyddiad gwneud y penderfyniad 
 

8 Gorffennaf 2026 

P
age 6



PWYLLGOR SAFONNAU - DYDD MERCHER, 8 GORFFENNAF 2026 

 

 
 
I arsylwi dadl bellach a gynhaliwyd ar yr eitemau uchod, cliciwch ar y ddolen hon 
 
Terfynwyd y cyfarfod yn 11:03

P
age 7

https://www.youtube.com/watch?v=bPP5_IXY_8Y


T
his page is intentionally left blank



 

 
Meeting of:  

 
STANDARDS COMMITTEE  

 

 
Date of Meeting:  

 
7 OCTOBER 2026 

 

 
Report Title:  

 
LOCAL GOVERNMENT ELECTIONS 2027 

 

 
Report Owner: 
Responsible Chief 
Officer / Cabinet 
Member 
  

 
MONITORING OFFICER 

 
Responsible Officer:  

 
GROUP MANAGER LEGAL, DEMOCRATIC SERVICES & 

EMERGENCY PLANNING  
 

Policy Framework 
and Procedure 
Rules:  

 
There is no effect upon the Policy Framework and 

Procedure Rules. 
 

 
Executive Summary:  
 

 
To update the Committee on work being undertaken for 

the Local Government Elections in May 2027.     
 

 
1. Purpose of Report  
 
1.1 The purpose of the report is to update Members on the work being undertaken as 

the Authority approaches the election cycle to ensure high standards of conduct, 
transparency and political impartiality.   

 
2. Background  
 

2.1 The Standards Committee has a statutory role in promoting and maintaining high 

standards of conduct by members and co-opted members. In the pre-election 

period, this includes reminding councillors of their obligations under the Members' 

Code of Conduct, particularly around respect, integrity, misuse of resources, 

confidentiality and bringing the office into disrepute.   
 
 
2.2 The Committee will maintain active oversight of emerging conduct issues, public 

complaints, and the neutrality of Council communications as we move towards the 
formal pre-election period beginning in March 2027. Following the election, the 
Committee will continue to play a key role in member induction, ensuring that the 
Member Code of Conduct training and wider ethical governance expectations are 
embedded from the outset. Continued post-election monitoring will also help identify 
early trends and inform any necessary targeted support. 

 
 

Page 9

Agenda Item 4



 

3. Current situation / proposal  
 
3.1 The Elected Member Learning and Development Strategy has provided the 

framework for provision and delivery of Member Development for Elected Members 
from induction and throughout their term of office.  The Strategy is coming towards 
the end of its effective life and in preparation for the 2027 Local Government 
Elections, and the subsequent induction of newly Elected Members, a desktop 
review of the Strategy is currently being undertaken to ensure that it is fit for 
purpose and updated to reflect a number of factors which have changed since the 
approval of the original Strategy.  The revised Strategy will then be presented to the 
Democratic Services Committee for approval prior to endorsement by Council.  

 
3.2 The Democratic Services Committee has previously determined that any Member 

Development Programme following the elections should meet the following 

expectations and outcomes:  

Expectations: 
 

• There is a planned and structured approach to Elected Member learning and 
development; 

• Elected Members have access to appropriate learning and development 
activities to enable them to acquire the knowledge and skills required to be 
an effective Elected Member; 

• Learning and development, wherever possible, is linked to the roles of 
Elected Members; 

• Access to learning and development activities is equitable; 

• Members are encouraged to identify their own development needs and 
participate fully in learning and development activities; 

• All Members will have access to a Personal Development Review  
process that identifies learning and development needs with any additional 
support that may be required; 

• All Members will have the opportunity to compile a Personal Development 
Portfolio (PDP) which details their learning and development activities and 
records their achievements; 

• The Member Development Programme will be produced and updated on a 
quarterly basis in order to support the Council’s strategic plans, the roles and 
functions of Members and key changes affecting the Council’s priorities; 

• Member learning and development activity is adequately resourced within 
available budgets. 

 
Outcomes: 
 
Phase 1 – Administration 

• All Acceptances of Office completed; 

• Member induction administration completed. 
 
Phase 2 – Essentials 

• All Members have a basic knowledge of the Council and its structure and role; 

• Member Code of Conduct training completed by all Members as soon as possible; 

• Elected Members are able to effectively undertake their role at Council meetings. 
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Phase 3 – The Core Functions 

• Members understand their roles to which they have been appointed by Council 

• or Cabinet; 

• Members understand their role in their wards; 

• Members are aware of their responsibilities when representing the Authority. 
 

Phase 4 – Identifying the Needs of Individual Councillors 

• Members undertake a Personal Development Review annually to identify their 
support and development needs; 

• Members are offered a Member Mentor or suitably trained officer to assist their 
development. 
 
Phase 5 – Continuing Development 

• The Member Development Programme is compiled and approved by the 
Democratic Services Committee to meet Corporate and Elected Member priorities; 

• Member Development activities are relevant, cost effective and delivered to a 
high standard; 

• The training and support provided meets the developing needs of Elected 
Members; 

• Collaboration with other local authorities will be considered for the delivery of 
learning activities where appropriate.  

 
3.3 Following the election, it is proposed that the Standards Committee will have a 

central role on the induction of newly elected and returning members. Ethical 
governance will feature prominently in the Member Induction Programme, including 
early delivery of Code of Conduct training by the Monitoring Officer to ensure all 
members understand their obligations from the outset.  

 
3.4 Democratic Services will also ensure that member materials cover declarations of 

interest, confidentiality, relationships with officers, social media conduct, and 
expectations of respectful behaviour. Case studies will be provided to support 
understanding of ethical principles. After the initial induction period, it is proposed 
that the Standards Committee monitor early behavioral trends among new 
members by observing committee meetings, reviewing complaints or enquiries, 
officer feedback and identify any recurring issues to identify learning points. Where 
necessary, the Committee may recommend additional targeted training and 
awareness activities.  It is proposed that the Committee also review the 
Member/Officer Protocol within the Council’s Constitution and make any 
recommendations. 

 
4. Equality implications (including Socio-economic Duty and Welsh Language) 
 
4.1 The protected characteristics identified within the Equality Act 2010, Socio-

economic Duty and the impact on the use of the Welsh Language have been 
considered in the preparation of this report. As a public body in Wales, the Council 
must consider the impact of strategic decisions, such as the development or the 
review of policies, strategies, services and functions. It is considered that there will 
be no significant or unacceptable equality impacts as a result of this report. 
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5. Well-being of Future Generations implications and connection to Corporate 
Well-being Objectives 

 
5.1 The well-being goals identified in the Act were considered in the preparation of this 

report. It is considered that there will be no significant or unacceptable impacts upon 
the achievement of wellbeing goals/objectives as a result of this report. 

 
5.2 Standards are an implicit requirement in the successful implementation of the 

corporate well-being objectives. 
 
6. Climate Change and Nature Implications  
 
6.1 There are no climate change or nature implications.   

 
7. Safeguarding and Corporate Parent Implications 
 
7.1 There are no safeguarding and corporate parent implications.  
 
8.  Financial Implications  
 
8.1 Elected Member learning and development is resourced from the allocated Member 

Development budget. Reasonable allocation will be made as part of the annual 
budget round and applied with regard to the corporate needs of the Authority. The 
Head of Democratic Services will monitor appropriate spend on the budget.  In- 
house training will be provided by Directorates if the topic relates to their service 
areas. The costs for this type of event will be met from within Directorate budgets 
and not from the Member Development budget.   
 

9. Recommendation 
 

9.1 It is recommended that the Committee note the report.   
 

 
Background documents:  
None 
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Meeting of:  

 
STANDARDS COMMITTEE  

 

 
Date of Meeting:  

 
7 OCTOBER 2026 

 

 
Report Title:  

 
PUBLIC SERVICES OMBUDSMAN FOR WALES  

ANNUAL LETTER 2025/26 
 

 
Report Owner: 
Responsible Chief 
Officer / Cabinet 
Member 
  

 

 
MONITORING OFFICER  

Responsible 
Officer:  

LAURA GRIFFITHS 
GROUP MANAGER LEGAL, DEMOCRATIC SERVICES & 

EMERGENCY PLANNING  
 

 

Policy Framework 
and Procedure 
Rules:  

There is no effect upon the Policy Framework and 
Procedure Rules. 

Executive 
Summary:  
 

To present to the Committee the Public Services 
Ombudsman for Wales Annual Letter 2025/26.    

 
1. Purpose of Report  
 
1.1 The purpose of the report is to present to the Standards Committee the Public 

Services Ombudsman for Wales Annual Letter 2025/26 for noting. 
 

2. Background  
 
2.1 The Public Service Ombudsman for Wales (PSOW) is independent of all government 

bodies and has legal powers to investigate complaints about public services and 
independent care providers in Wales. They also investigate complaints that Members 
of local government bodies have breached their authority's Code of Conduct.  

 
2.2 The PSOW reports annually on the number of complaints against public bodies 

received by its office.  
 
2.3    The Complaints Officer is the Contact Officer for the PSOW, and the Monitoring 

Officer is responsible for liaising with the PSOW regarding Member Code of Conduct 
complaints. 

 
3. Current situation / proposal  
 
3.1 Appendix 1 provides the PSOW Annual Letter for 2025/26. 
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3.2 Appendix F within the Annual Letter outlines Code of Conduct complaints received 
against Bridgend County Borough Council Members For 2025/26, 19 complaints 
were closed by the Ombudsman.  Appendix G shows that for the same period, 22 
complaints were closed relating to Town and Community Councils within the 
Borough.  

   
3.3 The PSOW Complaints Standards Authority publishes datasets on complaints 

handled by local authorities. These datasets are now published on the Ombudsman’s 
website and on the Council’s website. 

 
3.4 Section 115 of the Local Government and Elections (Wales) Act 2021 provides that 

the Governance and Audit Committee (GAC) should “review and assess the 
authority’s ability to handle complaints effectively and to make reports and 
recommendations in relation to the authority’s ability to handle complaints effectively”. 
GAC will receive an Annual Report on complaints at its November meeting to include 
the PSOW Annual Letter. Anonymised data is also shared quarterly with the PSOW 
Complaints Standards Authority as part of the Authority’s commitment to 
accountability and learning from complaints. 

 
3.5 The Authority takes complaints and concerns seriously and will try to learn from any 

mistakes made. The Information Team (responsible for the management of the 
Corporate Complaints process) has developed a process to monitor both the 
effectiveness of the complaints process and how complaints data is being used to 
improve services and delivery of care. Services should consider any emerging 
themes and identify any service improvements required as a result of concerns 
raised. The information identified will be used to contribute to service development 
which could include additional training, changes to internal procedures, increased 
monitoring etc. 

 

4. Equality implications (including Socio-economic Duty and Welsh Language) 
 
4.1 The protected characteristics identified within the Equality Act 2010, Socio-

economic Duty and the impact on the use of the Welsh Language have been 
considered in the preparation of this report. As a public body in Wales, the Council 
must consider the impact of strategic decisions, such as the development or the 
review of policies, strategies, services and functions. It is considered that there will 
be no significant or unacceptable equality impacts as a result of this report. 

 

5. Well-being of Future Generations implications and connection to Corporate 
Well-being Objectives 

 
5.1 The well-being goals identified in the Act were considered in the preparation of this 

report. It is considered that there will be no significant or unacceptable impacts upon 
the achievement of wellbeing goals/objectives as a result of this report. 

 
5.2 Standards are an implicit requirement in the successful implementation of the 

corporate well-being objectives. 
 
6. Climate Change and Nature Implications  
 
6.1 There are no climate change or nature implications.   
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7. Safeguarding and Corporate Parent Implications 
 
7.1 There are no safeguarding and corporate parent implications.  
 
8.  Financial Implications  
 
8.1 There are no financial implications arising from this report.  
 
9. Recommendation 

 
9.1 It is recommended that the Committee note the report.   
 

 
Background documents:  
None 
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Cllr John Spanswick 
Leader of the Council 
Bridgend County Borough Council 

By email only 
Cllr.John.Spanswick@Bridgend.gov.uk 

 
Dear Councillor Spanswick 
 
Annual Letter 2025-26 
 
Our Role 
 
As the Public Services Ombudsman for Wales, we independently consider 
complaints about public services and investigate alleged breaches of the 
councillor Code of Conduct.  We also set complaints handling standards 
for public bodies, drive continuous learning from complaints and undertake 
investigations into public services on our own initiative.   
 
Purpose of this Annual Letter 
 
This letter provides an update on our work for this period, and highlights key 
trends in Welsh local government complaints.  It details performance specific 
to your organisation and outlines the positive actions we would like you to 
take.   
 
Overview - a record-breaking year  
 
This letter, as always, coincides with the publication of our Annual Report, which 
holds special significance this year as we mark our 20th anniversary.  We closed 
our busiest year on record where the office received 4,507 duly made complaints 
across its public services and Code of Conduct remits — 27% more than last 
year, 47% more than 3 years ago, and 3 times as many as 20 years ago.   
 
To meet this demand, we closed a record number of complaints, 29% more than 

last year and 43% more compared with 3 years ago.  We intervened in 568 of 

complaints that we closed. 

 
 

  

  

Date: 17 September 2026 

Ask for: Complaints Standards 

 01656 641150 

 Caseinfo@ombudsman.wales 
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Finding swift resolutions to complaints, where possible, remains important to us 
and benefits all parties involved.  This year, 85% of our interventions included an 
element of Early Resolution, a process we hope has proved valuable to both your 
organisation and to complainants.   
 
Despite the increased volume of cases, our case handling times remained efficient.  
Initial assessments and Early Resolutions were completed within 4 weeks - well 
ahead of our 6 week target.  Additionally we maintained a downward trend in our 
average investigation time which was 54 weeks this year from 64 weeks in 2023-24.   
 
Overview of Local Authority complaints  
 
During 2025-26, we received 1,704 complaints about local authorities across Wales.  
This is a 27% annual increase and 67% more when compared to 3 years ago.   
 
These complaints most commonly related to housing, social services, 
environment and environmental health, complaint handling, and planning.   
 
Across the sector we intervened in 9% of local authority complaints that we 
closed – a similar proportion to recent years.   
 
Performance Specific to your Authority  
 
During 2025-26 we received 68 complaints about your Authority and closed 67 
complaints (some complaints were carried over from the previous year).   
 
We intervened in 4% of the complaints we closed about your Authority.   
 
We made 10 new recommendation(s) to your Authority in the cases closed this 
year.   
 
There were 10 recommendation(s) that fell due during this period.  Your Authority 
complied with 70% of these within the agreed timescales.   
 
Detailed data on the complaints we handled about your organisation in this 
period can be found in the appendices below.   
 
Improving compliance with our recommendations 
 
We always take time to ensure that recommendations and timescales are agreed 

with public bodies before finalising them.  Therefore we expect agreed deadlines to 

be met.  Timely compliance is not, however, as high as it should be; with only 69% 

of our recommendations across Wales complied with on time as at 31 March 2026.  

Promptly delivering agreements to resolve injustice or hardship for individuals, and 

implementing systemic learning on time, is vital to build and maintain public trust in 

both our office and your organisation.   
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We recognise that unexpected challenges arise that make deadlines difficult to 
meet.  In response to feedback from public bodies, we have adapted our approach 
moving forward: if you request a reasonable extension on or before the original 
deadline, and you meet that new date, it will be recorded as complied with on time.  
We hope this is a welcome adjustment that will help demonstrate a more accurate 
compliance rate over the coming years.   
 
Our Code of Conduct work 
 
It is important for local democracy that elected and where appropriate co-opted 
members uphold the highest standards of integrity, accountability, and respect.  
We take our duty to investigate alleged breaches of the councillor Code of 
Conduct seriously.  When we consider, following investigation, that sanctions 
such as suspension or disqualification may be appropriate and in the public 
interest, we refer these cases to local Standards Committees or to the 
Adjudication Panel for Wales (“APW”).   
 
Code of Conduct complaints remained broadly stable compared to last year, 
increasing by 3%.   
 
The majority (58%) involved members of Town and Community Councils.   
 
We closed 85 cases we investigated last year – a significant increase on last year 
with 15 cases being referred to Standards Committees or the APW.  Additionally, 
during the year we successfully and significantly reduced the number of aged 
investigations in our caseload with only 5 at 31 March 2026 compared to 25 at 
31 March 2025. 
 
Addressing disrespectful, bullying and harassing behaviour  
 
I continue to be very concerned by the number of bullying and harassment 
allegations involving council staff.  This year, we referred several particularly 
pernicious cases to the APW, resulting in lengthy disqualifications for some 
councillors.   
 
These were not isolated incidents. We will continue to take complaints of this 
nature seriously and have taken steps to ensure that we appropriately prioritise 
the most serious cases we receive.   
 
I would like to thank your Monitoring Officer for their professional engagement 
with my office during this period.   
 
Supporting improvement of public services – key themes and our own 
initiative work 
 
We continue to use of our own initiative powers.  These allow us to investigate 
emerging issues proactively, addressing administrative failings before they multiply.   
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The Senedd entrusted us with the power to investigate under our own initiative, 
and it is key for us that this power delivers positive impact for the people of 
Wales.   
 
Carers’ needs assessments in Wales  
 
This year we followed up on public bodies’ compliance with our previously 
published report on carers’ needs assessments.  Our follow-up report noted that 
while all 4 investigated authorities took positive action, we had to issue further 
recommendations to 2 of the authorities to ensure full compliance.   
 
Going forward all local authorities must maintain their focus on ensuring carers 
are informed of their rights and can access the information, advice, and support 
required to sustain their vital roles.  I encourage you to read our follow-up report, 
if you have not already on our website - here.   
 
Gyspy and Traveller Accommodation  
 
We shared findings from our own initiative investigation into Gypsy and Traveller 
accommodation in Cardiff with all local authorities.  The sector wide learning 
emphasises that all councils must take timely action when demand exceeds 
accommodation capacity.  This prevents prolonged poor living conditions that 
leave residents disadvantaged.   
 
Housing conditions and our public interest reports  
 
When an investigation reveals serious systemic risks that may affect many 

individuals, or offer wider sector lessons, we publish a public interest report.   

 

We issued 9 public interest reports during this period.  While the majority 

involved Health Boards, 4 are relevant to local authority work (2 were issued 

for Local Authorities and 2 for Housing Associations), specifically focussing 

on residents living in unacceptable housing conditions.  If you have not 

already done so, I encourage you to read these reports for their valuable 

insights - here.   

 

I have stated before that unresolved damp, mould, and disrepair cause 

serious harm and distress, and disproportionately affect vulnerable tenants.  I 

have continued to highlight cases where systemic maladministration, delayed 

responses, and missed opportunities by social landlords and local authorities 

were found.  It is concerning that these issues continue to be seen, and this 

remains a key area of our further and ongoing own initiative work.   
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Ongoing own initiative investigations  
 
As at March 2026, we were conducting a further 4 own initiative investigations 
which focus, among other things, on: 
 

• How social landlords manage complaints about disrepair and 
damp and mould.   

 

• Potential maladministration and service failure in health care.   
 
We expect to complete this work later in 2026, and will determine then if 
the findings warrant publication in the public interest.   
 
Our Complaints Standards Work  
 
By the end of March 2026, all local authorities, health boards and 21 housing 
associations in Wales were operating under our model complaints policy.  
During 2025-26, we initiated the transition for the remaining housing 
associations and we expect them to be fully compliant by the end of 
September 2026.   
 
Organisations that are already compliant, or will be shortly, account for 85% of 
new complaints about public services which we receive.   
 
Our free complaint handling training remains highly requested; we delivered 
58 sessions to public bodies across Wales this year, bringing our total since 
2020 to over 600 sessions and 10,000 participants.   
 
More broadly we expect to publish the data on complaints handled by local 
authorities in Wales during 2024-25 and 2025-26 in the Autumn.   
 
Actions we would like your organisation to take 
 
To build on findings from this period, can I ask that your organisation takes the 
following actions: 
 

• Present this Annual Letter and associated data to the Cabinet and 

the Governance and Audit Committee at the earliest opportunity 

and notify me of the planned meetings dates.   

 

• Review the data in this letter alongside your own data to better 
understand  your complaint performance, identify trends, and 
review your compliance with the recommendations made by my 
office.   
 

• Read the reports highlighted in this letter to extract relevant 
learning for your own Authority.  
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• Inform me of the outcome of your considerations and your 
proposed action plan at the earliest opportunity.   

 
I would like to thank you and your officers, for your continued openness and 

engagement with my office.  Our data shows that local authorities are looking 

into more complaints than ever before and that better outcomes for the people 

of Wales are achieved when information from complaints is fully utilised.   

 
Yours sincerely 
 
 
Michelle Morris 
Public Services Ombudsman 
 
Cc. jake.morgan@bridgend.gov.uk 

charlotte.branford@bridgend.gov.uk 
kelly.watson@bridgend.gov.uk 
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Information Sheet 
 
Glossary of terms a guide to some of the terms used within our Annual 
Letters and Appendices. 
 
Appendix A shows the number of complaints we received for all 
local authorities in 2025-26.  These complaints are contextualised by the 
population of each authority.   
 
Appendix B shows the number and proportion of complaints received by 

category.   

 
Appendix C shows intervention rates for all local authorities in 2025-26.  An 
intervention is categorised by either an upheld complaint (either public interest 
or non-public interest), an early resolution, or a voluntary settlement.   
 
Appendix D shows outcomes of the complaints we closed for the local authority 

in 2025-26.  This table shows both the number, and the proportion that each 

outcome represents for the local authority.   

 
Appendix E shows the compliance performance of each local authority.   
 
Appendix F shows the outcomes of Code of Conduct complaints we closed for 

local authorities in 2025-26.  This table shows both the number, and the 

proportion that each outcome represents for the local authority.   

 
Appendix G shows the outcomes of Code of Conduct complaints we closed 
related to Town and Community Councils in the local authority’s area in 2025-26.  
This table shows both the number, and the proportion that each outcome 
represents for each Town or Community Council. 
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Annual Letters - Glossary of terms 

 

Term Definition 

Complaints received The number of duly made complaints we receive about a 
Public Body.   
 

Duly made 
complaint 

A complaint about public services is duly made when: 
 

• the organisation is within our jurisdiction and 

• the organisation has replied or had the opportunity 
to reply and 

• the events complained about happened less than 
a year ago, or the complainant became aware of 
them less than a year ago (unless there was a 
good reason the complainant could not complain 
sooner) and 

• the complainant is entitled to bring a complaint 
and 

• we have the details we need e.g. name, contact 
details, organisation being complained about, we 
can understand the complaint.   

 
A complaint about a local councillor is duly made when: 
 

• we have the details we need e.g. name and 
contact details of the complainant, the name 
of the councillor and the Local Authority they 
are a member of 

• we have a signed declaration from the 
complainant and any third parties whose evidence 
has been submitted.   
 

Early Resolution A matter which is closed without investigation because 
there is an obvious solution and the body agrees to carry 
out action to resolve the matter.  The body must give us 
evidence that it has taken action within the timeframe 
agreed.   
 

Intervention Cases which we have closed and we have either: 
 

• Upheld the complaint after investigation.   

• Resolved the complaint by way of Voluntary 
Settlement.   

• Resolved the complaint by way of Early 
resolution.   

Voluntary 
Settlement 

A matter which has progressed to investigation stage but 
closed without investigation being completed because 
we agree that action which the body has voluntarily 
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suggested it will take is appropriate to resolve the 
matter.  The body must give us evidence that it has 
taken action within the timeframe agreed.   
 

Uphold A matter we have closed after investigation and where 
we found that something went wrong.   
 

% of interventions The number of public service complaints we closed 
that involved Early Resolution/Voluntary Settlement 
and those which we upheld following an investigation, 
divided by the total number of duly made public 
service complaints we closed in the reporting period.  
  

Upheld % The proportion of the complaints in which we intervened 
that we upheld in the reporting period, shown as a 
percentage.   
 

Cases Closed The number of complaints we closed during the 
reporting period.  This may be different from the number 
we received because there may be some complaints we 
received in the previous reporting period but which we 
closed in this reporting period.   
 

Recommendation  These are actions which we ask bodies to take within 
agreed timescales when we find something has gone 
wrong.  These may be actions to help the individual 
complainant or systemic actions to help improve 
services for all service users.   
 
We can make recommendations as part of an Early 
Resolution, Voluntary Settlement or when upholding 
a complaint following investigation.   
 
When we make recommendations, organisations must 
provide evidence to us that they have complied.  
  

Recommendations 
made  

The number of recommendations we made to 
bodies during the reporting period.   
(1 April 2025 to 31 March 2026) 
 

Recommendations 
falling due  

The number of recommendations which needed to be 
complied with within the reporting period (1 April 2025 
to 31 March 2026).  Some recommendations will have 
been made in the previous reporting period but fell due 
within this reporting period.  
  

Recommendations 
complied with in line 

The number of recommendations which were complied 
with by the agreed timescale as set out in Early 
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with agreed target 
date % 

Resolution, Voluntary Settlement or Investigation report 
(applicable for those falling due in 2025-26). 
   

Population Population is included to provide context, based upon 
the size of an organisation.  However, it is recognised 
that complaints can be made by people who are not 
included in the population figure, for example, residents 
from outside the health board or local authority area, or 
non-contract holders.   
 

• For local authorities, population refers to the 
estimated total number of people living in the 
local authority area.  The figures are taken from 
the StatsWales.1 
 

• For housing associations, population refers to 
the total stock at social rent, shown in units.  This 
includes general needs stock, sheltered stock, 
other supported stock and extra care stock with 
non self-contained bedsits, hostels and shared 
housing.  This figure is taken from StatsWales.2   
 

• For health boards, population refers to the 
estimated total number of people living in the 
health board area.  The figures are taken from 
StatsWales.3   
 

 

                                           
1 Population estimates by local authority, year, sex and age | StatsWales 
2 Social landlord housing stock, including social and non social housing | StatsWales 
3 Population estimates by local health boards, year, sex and age | StatsWales 

Page 26

https://stats.gov.wales/en-GB/82d9faea-b515-41cd-aedb-8f4594f66ce5
https://stats.gov.wales/en-GB/1cef8d9e-086e-4d90-b3ab-2286bf29f33f/data#dataset-nav
https://stats.gov.wales/en-GB/f7c81eb8-cf29-4d14-b964-04c155527e4d/start


 

Page 11 of 19  
 

Appendix A – Complaints received (overview) 
 

Local Authority

Blaenau Gwent County Borough Council 24 67,873           0.35 2 67,873             0.03 26 67,873       0.38

Bridgend County Borough Council 68 147,530         0.46 18 147,530           0.12 86 147,530     0.58

Caerphilly County Borough Council 79 176,865         0.45 5 176,865           0.03 84 176,865     0.47

Cardiff Council* 290 383,919         0.76 16 383,919           0.04 306 383,919     0.80

Carmarthenshire County Council 109 190,800         0.57 7 190,800           0.04 116 190,800     0.61

Ceredigion County Council 35 72,599           0.48 1 72,599             0.01 36 72,599       0.50

Conwy County Borough Council 50 114,891         0.44 9 114,891           0.08 59 114,891     0.51

Cyngor Gwynedd 47 120,813         0.39 3 120,813           0.02 50 120,813     0.41

Denbighshire County Council* 107 98,202           1.09 4 98,202             0.04 111 98,202       1.13

Flintshire County Council 113 155,867         0.72 4 155,867           0.03 117 155,867     0.75

Isle of Anglesey County Council 35 69,097           0.51 0 69,097             0.00 35 69,097       0.51

Merthyr Tydfil County Borough Council* 23 58,972           0.39 2 58,972             0.03 25 58,972       0.42

Monmouthshire County Council 37 94,930           0.39 6 94,930             0.06 43 94,930       0.45

Neath Port Talbot Council 54 143,249         0.38 11 143,249           0.08 65 143,249     0.45

Newport City Council 74 167,899         0.44 2 167,899           0.01 76 167,899     0.45

Pembrokeshire County Council 55 125,761         0.44 8 125,761           0.06 63 125,761     0.50

Powys County Council 90 135,059         0.67 7 135,059           0.05 97 135,059     0.72

Rhondda Cynon Taf County Borough Council* 98 242,844         0.40 2 242,844           0.01 100 242,844     0.41

Swansea Council 152 251,304         0.60 11 251,304           0.04 163 251,304     0.65

Torfaen County Borough Council 15 94,119           0.16 1 94,119             0.01 16 94,119       0.17

Vale of Glamorgan Council 79 135,743         0.58 8 135,743           0.06 87 135,743     0.64

Wrexham County Borough Council 70 138,245         0.51 9 138,245           0.07 79 138,245     0.57

Total 1704 3,186,581      0.53 136 3,186,581        0.04 1840 3,186,581  0.58

* inc 11 Rent Smart Wales

* inc 3 Wales Penalty Processing Partnership

* inc 3 South Wales Police and Crime Panel

* inc 3 South Wales Parking group

Complaints Received Complaints Received Complaints Received

MAL CODE Total
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Appendix B – Complaints received (by organisation) 
 

Bridgend County Borough Council Complaints Received % Share 

Adult Social Services 10 15% 

Agriculture and Fisheries 0  
Benefits Administration 1 1% 

Children’s Social Services 20 29% 

Community Facilities. Recreation and Leisure 0  
Complaints Handling 5 7% 

Covid 19 0  
Education 4 6% 

Environment and Environmental Health 1 1% 

Finance and Taxation 3 4% 

Health 0  
Housing 7 10% 

Licencing 0  
Planning and Building Control 6 9% 

Roads and Transport 4 6% 

Self Funding Care Provider 0  

Various Other 7 10% 

Total 68  
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Appendix C – Cases with PSOW intervention (overview) 
 

 
 
 

* inc 11 Rent Smart Wales 

* inc 3 Wales Penalty Processing Partnership 

* inc 2 South Wales Police and Crime Panel 

* inc 3 South Wales Parking group 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Local authority

No. of 

interventions

No. of 

closures

% of 

interventions

Blaenau Gwent County Borough Council 0 24 0%

Bridgend County Borough Council 3 67 4%

Caerphilly County Borough Council 13 83 16%

Cardiff Council* 52 304 17%

Carmarthenshire County Council 9 106 8%

Ceredigion County Council 3 33 9%

Conwy County Borough Council 1 48 2%

Denbighshire County Council* 5 105 5%

Flintshire County Council 11 108 10%

Cyngor Gwynedd 7 49 14%

Isle of Anglesey County Council 4 36 11%

Merthyr Tydfil County Borough Council* 0 23 0%

Monmouthshire County Council 4 36 11%

Neath Port Talbot Council 7 60 12%

Newport City Council 3 71 4%

Pembrokeshire County Council 2 55 4%

Powys County Council 8 84 10%

Rhondda Cynon Taf County Borough Council* 4 97 4%

Swansea Council 10 151 7%

Torfaen County Borough Council 1 17 6%

Vale of Glamorgan Council 6 78 8%

Wrexham County Borough Council 4 72 6%

Total 157 1707 9%
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Appendix D – Complaint outcomes (by organisation)  
 

Bridgend County Borough Council  % Share 

Complaint investigation discontinued (with early resolution at assessment stages) 0  
Complaint investigation discontinued (without settlement) 0  
Decision not to investigate complaint 24 36% 

Early resolution 3 4% 

Matter out of jurisdiction 20 30% 

Non-public interest report issued: complaint not upheld 0  
Non-public interest report issued: complaint not upheld with early resolution at 
assessment stage 0  
Non-public interest report issued: complaint upheld 0  
Non-public interest report issued: complaint upheld with early resolution at 
assessment stage 0  
Premature  20 30% 

Public interest report issued: complaint upheld 0  
Public Interest report issued: complaint upheld with early resolution at 
assessment stage 0  
Special Interest Report 0  

Voluntary settlement 0  

Total 67  
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Appendix E – Compliance performance comparison 
 
 

Local Authority 
Number of recommendations 
made on complaints closed in 
2025-26 

Number of recommendations 
falling due in 2025-26 

% of recommendations, complied 
with in line with agreed target date 

Blaenau Gwent County 
Borough Council 

0 0 n/a 

Bridgend County Borough 
Council 

10 10 70% 

Caerphilly County 
Borough Council 

34 29 41% 

Cardiff Council* 164 136 85% 

Carmarthenshire County 
Council 

23 15 47% 

Ceredigion County 
Council 

10 10 80% 

Conwy County Borough 
Council 

1 1 100% 

Denbighshire County 
Council** 

11 10 50% 

Flintshire County Council 38 39 49% 

Cyngor Gwynedd 17 17 94% 

Isle of Anglesey County 
Council 

7 7 100% 

Merthyr Tydfil County 
Borough Council 

0 0 n/a 

Monmouthshire County 
Council 

8 6 83% 

Neath Port Talbot Council 13 13 69% 

Newport City Council 6 10 60% 
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Pembrokeshire County 
Council 

4 7 43% 

Powys County Council 18 15 53% 

Rhondda Cynon Taf 
County Borough Council 

13 12 50% 

Swansea Council 45 40 90% 

Torfaen County Borough 
Council 

3 2 100% 

Vale of Glamorgan 
Council 

18 17 76% 

Wrexham County 
Borough Council 

10 13 92% 
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Appendix F - Code of Conduct complaints closed 
 

Bridgend County Borough Council  

Cc not acted on 0 

Code of Conduct leaflet sent/link to website provided 0 

Complaint taken over telephone – awaiting signature 0 

Complaint Withdrawn 0 

Discontinued. Not in the public interest to pursue 1 

Duplicate complaint with no new evidence 0 

Information provided 0 

No action necessary 0 

No declaration rec’d – Withdrawn 0 

No evidence of Breach 0 

No prima facie evidence of breach 14 

Not in the public interest to investigate 3 

Out of Jurisdiction - signposted 0 

Premature - referred for local resolution 1 

Referred to Adjudication Panel 0 

Referred to Standards Committee 0 

Withdrawn 0 

Total 19 
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Appendix G - Code of Conduct complaints closed related to Town and Community Councils in the Local Authority’s area 
 

 

Decision not to investigate 
Code 

Investigations 
 

Bridgend County Borough 
Council  

Not in the 
public interest 
to investigate 

No prima 
facie 

evidence of 
breach 

Discontinued. Not 
in the public 

interest to pursue 

No action 
necessary 

No 
evidence of 

Breach 

Referred to 
Adjudication 

Panel 

Referred to 
Standards 

Committee 

Total 

Brackla Community Council 8 6 0 0 0 0 0 14 

Bridgend Town Council 0 0 1 1 0 0 0 2 

Cefn Cribwr Community Council 0 0 0 0 0 0 0 0 

Coity Higher Community Council 0 0 0 0 0 0 0 0 

Cornelly Community Council 0 0 0 0 0 0 0 0 

Coychurch Higher Community 
Council 0 0 0 0 0 0 0 0 

Coychurch Lower Community 
Council 0 0 0 0 0 0 0 0 

Garw Valley Community Council 0 0 0 0 0 0 0 0 

Laleston Community Council 0 0 0 0 0 0 0 0 

Llangynwyd Lower Community 
Council 1 0 0 0 0 0 0 1 

Llangynwyd Middle Community 
Council 0 0 0 0 0 0 0 0 

Maesteg Town Council 1 2 1 0 0 0 0 4 

Merthyr Mawr Community 
Council 0 0 0 0 0 0 0 0 

Newcastle Higher Community 
Council 0 0 0 0 0 0 0 0 

Ogmore Valley Community 
Council 0 0 0 1 0 0 0 1 
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Pencoed Town Council 0 0 0 0 0 0 0 0 

Porthcawl Town Council 1 1 0 0 0 0 0 2 

Pyle Community Council 0 1 0 0 0 0 0 1 

St Brides Minor Community 
Council 

0 0 0 0 0 0 0 0 

Ynysawdre Community Council 0 0 0 0 0 0 0 0 
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